
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 

 
 
 
 
 
 

                      SSTTAAFFFFIINNGG  

        IINNSSIIGGHHTT  
    AA  bbiimmoonntthhllyy  nneewwsslleetttteerr  ffrroomm  IInntteerrnnaattiioonnaall  SSttaaffffiinngg  UUnniivveerrssiittyy,,  ddiivv..  ooff  SSeemmiinnaarrss  BByy  TThhee  SSeeaa  

Summary: 
<100 Respondents 

• 84% of Owners 
Responded to Survey 

• 35% Midwest Owners 

• 35% Reported “Stronger 
Niches” in Medical, 
Technical, and 
Education  

• 70% Reported “Modest 
to Significant 
Contraction” 

• 69% Report “Silver 
Linings” in the 
Recession 

• Areas of Improvements: 
Efficiencies, Expense 
Savings, New Business 
Lines 

• 73% Positive Outlook for 
2nd Half of 2010 and 2011 

• 92% View Training as 
Important to Company 
Growth 

• 40% Utilize Outsourced 
Web Training 

• Most Appealing Training 
Method? 68% Say 
Interactive Web-Based 
Training 

RREESSUULLTTSS  OOFF  TTHHEE  ““SSTTAATTEE  OOFF  SSTTAAFFFFIINNGG””  SSUURRVVEEYY  
 

 

                                    July – August 2010 
WHAT’S INSIDE? 

• Results of the State of Staffing Survey 

• GSA Proposal Workshops/GSA Professor 
 

Valuable Insights into 
Current Staffing 
Issues 
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We are coming out of this “Great Recession,” albeit slowly. 
Look at #6 & 10 above to spark your thinking about initiatives reported 
by other staffing companies! 
Efficiencies, expense reductions and new lines were clear outcomes of 
the Great Recession. 
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GGSSAA  33--DDaayy  PPrrooppoossaall  PPrreeppaarraattiioonn  WWoorrkksshhoopp  
ffoorr  SSttaaffffiinngg  AANNDD  PPrrooffeessssiioonnaall  SSeerrvviicceess  

  
OOuurr  ffooccuuss  aanndd  eexxppeerrttiissee  iiss  oonn  SSttaaffffiinngg  &&  PPrrooffeessssiioonnaall  SSeerrvviicceess  

SScchheedduullee  CCoonnttrraacctt  PPrrooppoossaallss  iinncclluuddiinngg::  

773366  TTAAPPSS,,  887744  MMOOBBIISS,,  FFAABBSS,,  773388,,  662211,,  7700,,  887711    
  

CCllaassss  DDaatteess::  JJuullyy  2266,,  2277  aanndd  2288  

LLooccaattiioonn::  IInntteerrnnaattiioonnaall  SSttaaffffiinngg  UUnniivveerrssiittyy  

HHuunnttiinnggttoonn  BBeeaacchh,,  CCAA    

 
Attend a Hands-On Workshop where GSA & Staffing Industry Experts 
Guide you through the Process of Writing/Submitting your completed 
GSA Proposal – the #1 key vehicle to winning federal contracts! 
 
Have you been interested in obtaining a GSA Schedule Contract Award but 
just looking at the solicitation has given you cause to pause? No surprise. 
You are definitely not alone. There is no question that writing a GSA 
Proposal can be a daunting (and often confusing) task --- IF you don’t 
understand the process. Look around and you will find consultants who 
want to charge you $10,000-$20,000 to write a GSA Proposal for you. In 
our humble opinion, not only is that route an expensive one to take, there 
are other things to consider. If you have someone else write your Proposal 
for you, that approach does NOT teach you many of the things you need to 
know to prepare a responsive Proposal, to negotiate effectively with the 
Contracting Officer and to manage & market your contract award. 
 
Call (714) 960-5992 and talk with Jonathan Paul to discuss reserving 
a space or download the Brochure: 

http://www.istaffingu.com/GSAProposalPreparationWorkshop.pdf  

……………………………. 

Prefer to write/package your GSA Schedule Offer with some e-
coaching from us? You can do that through our brand new GSA 
PROFESSOR course. www.gsaprofessor.  

8-Modules of User-Friendly Instruction 

E-Mail Coaching 

Written Evaluation 

You write/prepare the Proposal; we provide e-coaching every 
step of the way plus review your final proposal prior to submittal.  

$1495.00  

            Wow!! 
 

GSA WORKSHOP Includes: 
 

* Pre-workshop Preparation Guidelines 

* Instructions on writing Administrative, 
Technical and Pricing Proposal for one of the 
following Schedules: 736, 874, FABS, 738,  

621 I, 70, 871 or MOBIS  

* Three-Ring Binder containing instructions 
including templates and samples for writing a 
complete Proposal 

* Guidelines for “Acceptable” Technical 
Proposal Writing – in order to complete a 
responsive and acceptable proposal 

* Pricing templates and directives – to 
simplify the pricing ‘mystery’ and offer 
acceptable (and profitable) prices 

* Consultants to act as guides and answer 
questions throughout the workshop  

* Instructions on Packaging and Submitting 
the Proposal properly 

* Instructions on Marketing/Selling an 
awarded GSA Schedule contract; who buys and 
how to sell to buyers; how to get a “leg up” over 
your competitors 

* Information on What Happens after 
Proposal is submitted to GSA – including 
Negotiations, Preliminary Reviews, Financial 
Reviews and Final Offer Submittals 

* Preliminary Reviews of Proposal on final 
day of Workshop (if Proposal completed) 

* Post workshop: Consultant’s 
comprehensive review of your completed 
Proposal 

* Workshop Time: 9 a.m. – 4 p.m. 

* Lunch and Snacks included 

Who Should Attend: 

Staffing company owners and executives/ 
managers interested in obtaining a GSA 
Proposal Contract Award 

Call for more details. 714-960-5992  

OR download the PDF: 

http://www.istaffingu.com/GSAProposalPr
eparationWorkshop.pdf 


